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HALMAR FOR SUPPLIER DIVERSITY

Also in 2024, Halmar International, in cooperation with CBNA, confirmed its commitment to diversity
and inclusion in infrastructure projects by actively supporting local businesses, female-owned busi-
nesses (WBE - Women Business Enterprise) and disadvantaged businesses (DBE - Disadvantaged
Business Enterprise).

Reflecting this vision, the DBE/WBE Engineering Business Outreach Event was held in April. This was
an opportunity to present opportunities for collaboration and programmes dedicated to supporting
local businesses and companies from disadvantaged groups. As Equal-Opportunity Employers, Hal-
mar and CBNA have a proven track record in building a diverse, local workforce, actively promoting
the recruitment and professional development of talent from under-represented groups.

In particular, the CBNA Halmar Clean Rivers JV has made a commitment to meet and exceed local
employment targets set by DC Water's compliance programme, with expected participation of over
28% DBE and 4% WBE in professional services and over 32% DBE and 6% WBE in the construction
area.
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